Nonprofit Workforce Coalition
A National Campaign to Recruit, Prepare, and Retain a 

Skilled and Diverse Next-Generation of Nonprofit Sector Leadership

National Nonprofit Workforce Diversity and Inclusion Compact
Diversity and inclusiveness are increasingly understood as central to nonprofit effectiveness and mission impact, even more so given the current economic climate.  The best organizations are making plans now to ensure that they are prepared to hire and retain the best talent, most diverse talent the country has to offer.  Failure to do so will mean that nonprofit groups will have less access to the nation’s most talented employees, which will result in the sector being less prepared to meet the needs of a changing nation.  The Workforce Diversity and Inclusion Compact has the potential to provide organizations that sign it with a competitive advantage in recruiting diverse talent.
Designed by the Nonprofit Workforce Coalition, a national alliance of nonprofits, foundations, academic centers and capacity building organizations focused on next generation nonprofit leadership, the Compact represents two years of thinking around workforce diversity and inclusion.  The Compact is designed to not only provide support for organizations but also promote the nonprofit sector as a sector of choice for top talent.  Compact signers will benefit from best practice sharing, peer learning communities and other resources.  More can be learned about the Compact in the Frequently Asked Question section of www.nonprofitdiversityandinclusion.org. 
To indicate authorization to list your organization as a supporter of the Compact please complete the bottom portion of this letter and email it back to Steve Bauer at steve.bauer@humanics.org or fax to 816-531-3527.  Please contact us with any questions you may have at 816-561-6415 ext 108.

I am confirming that our organization’s CEO/board authorize the listing of our CEO and organization as compact supporters for public display at the time of the launch of the Diversity and Inclusion Compact.

___________________________


___________________________

Name of Organization




Signature of CEO
___________________________

Date

Compact Signing Organizations to date:
· American Humanics

· Building Movement Project

· Commongood Careers

· Congressional Hispanic Caucus Institute

· Demos

· Girl Scouts of the USA

· National 4-H Council

· Public Allies

· Robert F. Kennedy Children's Action Corp

· Transition Guides, Inc.

· University of San Diego Institute for Nonprofit Education & Research

· YMCA of the USA

Vision and Philosophy
Organizations have a greater likelihood of achieving their missions if they demonstrate a comprehensive, sustained and sincere commitment to diversity, inclusion and cultural competency in employment practices, volunteer engagement and community integration. We believe that the nonprofit sector workforce itself will be better and create enduring change if it is appropriately representative of the ethnic/racial diversity of the communities being served, and that diversity should be appropriately distributed throughout an organization for maximum benefit. Diversity is more than an activity, retreat or training session. It is a value that enhances the culture and the experience of all those within the organization. It includes the whole range of human differences (including age, race and ethnicity, disabilities, sexual orientation, gender and more), but the initial focus will be on improving the racial/ethnic diversity of the nonprofit sector.

Organizational Implementation
As a signatory to this Compact, we assert our organization’s commitment to diversity, throughout all levels of the organization, exemplified by taking concrete actions such as the following best practices:

· We have a written anti-discrimination policy approved by the CEO and/or board of directors.

· Our CEO has 1) articulated a case for why greater diversity is important to the organization’s mission and performance, 2) ensured that strategies are in place that strengthen the diversity of the workplace and build an inclusive work environment and 3) dedicated to obtaining the proper resources necessary to achieve results.    

· Our organization has a diversity and inclusion business plan for achieving a diverse workforce recognizing the mission, constituencies and community served by the organization.

· We ensure that racially and ethnically diverse candidates are considered for all job opportunities in the organization to the greatest extent possible.

· We seek out and employ best practices in recruiting, hiring, managing and recognizing diverse employees, and eliminating attitudinal, behavioral, physical and procedural barriers to diversity.

· We implement human resources policies and practices for employees that support a fair workplace, including clear goals and expectations for employees, complete orientation to the organization and their role, rewards and recognition based on merit, supervisors who provide coaching and feedback on performance, and opportunities for development and advancement.

· We frequently evaluate our organization’s successes and opportunities in implementing and improving on best practices for a diverse workforce, and are committed to the value of diversity as an ongoing process rather than a task to accomplish.

· We will report to our board of directors annually on performance toward our diversity goals.

Reporting

· We will publicly share a report on the diversity of our board of directors and staff each year to demonstrate our commitment to improving the diversity of the nonprofit sector.












The Nonprofit Workforce Coalition is Hosted by American Humanics
1100 Walnut St. Ste 1900 – Kansas City, MO 64106 - www.humanics.org/compact

